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INTRODUCTION OF THE COMPANY

Dakshinkali Manpower Company is a major recruitment agency established under the Department
of Labour, the government regulatory body for recruitment agencies.

It was established by leading experts in the field of recruitment ;ervices, to address the ever-growing
need for best dependable services worldwide.

Dakshinkali Manpower provides all service and promotes reliable image of Nepali workers abroad.
With on-the job experiance in the Nepali recruitment sector for over 5 years, Dakshinkali Manpower
in spite of stiff competition has confidence in its ability to work effectively with its clients.

The company specializes in the deployment of factory workers, hospitality sectors, security guards
and professionals, skilled, semiskilled and unskilled manpower. More than 10,000 Nepalese workers
were deployed to malaysia alone, until 2006. The deployment to the Gulf countries as UAE, Saudi
Arabia, Qatar, Oman, Baharain also exceeded 5000 in Numbers. Israel, Korea, Poland, and Holand
are the upcoming destinations for Nepalese to once again prove their worth and capability. The
company has now degided to concerntrate in the hospitality sector and branch out in the direction.
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Dakshinkali Manpower has a team of well trained, hard working and dedicated individuals who are
given opportunities to demonstrate their capabilities. In essence, Dakshinkali Manpower aims to
deliver high Quality, efficient manpower to its valued clients and mobilize Nepalese job seekers
around the world intending to resolve the unemployment crisis looming large in the country.
Dakshinkali manpower aspires to promote a healthy economy through the medium of remittance

from a foreign land to Nepal.

COMPANY'S VISION

Dakshinkali Manpower has dedicated itself to upholding the principles of intergrity, Quality services,
Industry, Creativity and professionalism with its clients, staff and community. The company's mission
is to provide employment service which benefits both the employer and the employee. Dakshinkali
Manpower intends to be a staffing agency that is reliable, honest and commited towards its clients.

The company sees itself being a premier global Human Resource Staffing Solution Provider.
Dakshinkali Manpower has created a bridge for the rest of the world for a borderless search and
placement business model where candidates can be sourced and placed and where best employee-
employer match can be successfully found.
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COMPANY'S COMMITMENT

Dakshinkali Manpower is fully comitted to ensuring complete satisfaction of overseas employment
seekers as well as employment providers and is comitted to job applicants, desirous of overseas
employment. The company enables them to find a suitable job and secure a better future.

Dakshinkali Manpower is also comitted to its valued overseas employers seeking talented, honest
and hardworking workforce. The company offers them complete professional staffing services for
the selection of highly skilled, semi skilled or unskilled manpower in any field.
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Mr. Dev Raj Bhar (Member of Parliament)
Chairman

MESSAGE FROM CHAIRMAN

We take pleasure in Introducing ourselves as an emerging and trustworthy Manpower consultants
company licenced by the Labour Ministry (licence No. 877/067/68) of the government of Nepal.
We have a proven record of extensive experience for more than a year in meeting the Manpower
requirements for clients from all over the world.

We are always ready to meet the needs of various job trade in such fields as security, farm warkers,
care bivers, Sales and Marketing Persons and semi skilled and unskilled hard working workers.
Dakshinkali Manpower can arrange to provide well experienced candidates from Government Departments
as well as private sector.

Dakshinkali Manpower is one of the leading human resource recruiting agencies in Nepal. We also
offer our total commitment to working with you and to be a part of your recruitment solution. We pride
ourselves to stand out as a highly proffesional and service oriinted company which delivers successful
outcomes for our clients. -

We look forward to serving You.

With best regards
Mr. Dev Raj Bhar (Member of Parliament)
Chairman
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J.B. Shahi ( Jeevan )
Managing Director

MESSAGE FROM MANAGING DIRECTOR

Initially, we would like to express our sincerest gratitude to valued clients, our business associates, and
to well-wishers alike and hereby again reiterate our business our commitment to quality for years to
come. That's because we know that only through quality in our work deliveries, we shall be able to see
our future in the brightest radiance of colors. Without your suppart, however, this shall be very difficult
to be true. With our commitment to quality that nurtures trust which in turn takes us to an everlasting
business relation, Dakshinkali Manpower Suppliers Pvt. Ltd. therefore reashed to you as a name as trust,
repute, easy and confident recognization. All this being followed up with proactive actions to reach
about the purpose to spread both the workers and the employers profitable reach, Dakshinkali
Manpower Suppliers Pvt. Ltd. in no time, is among the premier human resource consultants from Nepal

We know through a tripartite mix of our expertise, vast pool of qualified Nepalese working professionals,
and guality conscious employers worldwide, the service we deliver are benefitting every associates in
the chain and furthermore motivating us to do more. :

Thanks to all over well-wishers and employers worldwide. Dakshinkali Manpower Suppliers Pvt. Ltd. is all
set to serve you with even better deliveries. Thanks as well for taking time to understand us.

Thank You !

With Best Regards
J.B. Shahi ( Jeevan)

Managing Director
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COMPANY PROFILE

/ CgmpanyName e
Company Regd. No.
Govt. Licence No.

Name of the Proprietor

Member

Types of Service
Address
Telephone No.
Fax

E-mail

Website

Skype 1D
Facebook Name
Facebook ID
Official Bank

Capital Strategy

Authorized capital
Paid up Capital
Issued

Insurer

Travel Agent
Medical

Legal Consultant

Working Experiance

/ DakshmkahManpﬂwerSupphersPvtLtd
. 68805/066/067 '
: 877/067/068 Govt. of Nepal

. Mr. Dev Raj Bhar - Chairperson (Member of Parliament)

: Nepal Association of Foreign Employment Agencies

: Manpower Supply

: Gongabu-2, Samakhushi, Kathmandu, Nepal

: 00977-1-4357598, 4359201, 9751057598, 9841579940
: 00977-1-4359201

: dakshinkalimanpoer@gmail.com, supplyerworker(@yahoo.com
: www.dakshinkalimanpower.com

. dakshinkalimanpower

: DAKSHINKALI MANPOWER

. dakshinkalimanpower@gmail.com
: Bank of Kathmandu

: Rs.10,000,000.00 (Ten Million)

: Rs. 8,000,000.00 (Eight Million)

: Rs. 8,000,000.00 (Eight Million)

: NLIC

. .Harvest Moon Travel & Tours Pvt. Ltd.
: Nepolian Health Care Centre

: Dinesh Pant, Ratna Psd. Neupane

- Comprehensive background in implemention and accomplishing

organizations & overseas employment business fields.

Mr. J.B. Shahi - Managing Director
Mrs. Pooja Shahi - Director(Admin & Finance)

Progressive forum of Foreign Employment Agencies

Siddhartha Bank Ltd.
Nepal Investment Bank Ltd.

company's mission by working at extensive level in senior

management capacity for years in the national and intenational
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OUR TEAM

-

1. Mr. Dev Raj Bhar

Chairperson- Dakshinkali Manpower Suppliers Pvt. Ltd.
Recent Member of Parliament & Central Committee Member

Former Bheri Zone Incharge

(Second largest party in Nepal, CPN-UML)
Education: Master in Poltical Science
Elected from: Banke District Nepal (Original)

7. Professor/Dr. Janardan Acharya
Advisor -Dak;hinkali Manpower Suppliers Pvt. Ltd.
Education: Ph.D. & Master in Political Science/Sociology |

Occupation: Professor/Researcher, Nepalgunj
Educational & Social Activity: About 30 years in Related Field

Political & Social Activity: About 40 Years

-
2. ).B. Shahi(Jeevan)

Managing Director- Dakshinkali Manpower Suppliers Pvt. Itd.

Samparka President Jajarkot(CPN-UML)

Executive Member of Progressive forum Nepal

Education: Master in Political Science

“
8. Dr. Keshab Subedi
Advisor -Dakshinkali manpower Suppliers Pvt. Ltd.
Education: Master in Political science(Gold Medalist)
Master in International Relationship
1 Occupation: Doctor(Physician) / Business & Politics from Banke
N

Occupation: Business & Politics (About 10 Years in Related Field)
-~

3. Mrs. Pooja Shahi

Director-Admin/Finance - Dakshinkali Manpower Suppliers Pvt. Ltd.
Education: Bachelor in political Science

Occupation: Business ( Working Experiance- About 7 Years)

>

" 4. Rita Rawal

Advisor - Dakshinkali Manpower Suppliers Pvt. Ltd.
Recent Member of Parliament & Bheri Zone Comittee Member
(Female Leader CPN-UML, Second Largest Party in Nepal)
Education: Bachelor in Political Science

Occupation: Business & Politics

Political & Social Activity: About 21 Years in Related Field

i
5. Mr. Laxmi Prasad Pokharel
Advisor: - Dakshinkali Manpower Suppliers Pvt. Ltd.
Recent Member of Parliament & Bheri Zone Comittee Member
(Second Largest Party in Nepal, CPN-UML)
Education: Master in Political Science
Occupation: Business & Politics

Political & Social Activities: About 25 Years in Related Field

e
6. Mr. Umakant Sharma

Consultant - Dakshinkali Manpower Suppliers Pvt. Ltd.

Former Member of Parliament, Salyan

(Third largest Party in Nepal-Maoist)

Education Bachelor in Political Science

Occupation: Business & Politics

Political & Social Activities: About 28 Years in Related Field

o
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9. Mrs. Smriti Pokharel

Marketing Manager-Foreign Department
(Dakshinkali Manpower Suppliers Pvt. Itd.)

Education: Master in International relationship from USA
Occupation: Business ( Director-Himalayan School of Hospitality)

Social Activity: Running NGO from Kathmandu

Our Sister Business Companies:

- Himalayan School of Hospitality

- Mandala International School

- Nepolian Health Care Centre

- Sportan International Consultancy

- Dakshinkali Export & Import
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This hieence has been given to Dakshinkali Manpower Suppliers Pvi.

e
Lid. hereby authorzimg to carry on foreign employment business, subject o the :: Government of Nepal
Foreign Emplovment Act, 2007. the Foreign Emplovment Regulation, 2007 and EE Ministry of industry
the terms and conditions specified in this licence. :: ﬂﬂlﬂﬁf thE Cnmmr Rﬂﬂl‘ﬂmr
EE Registration No:  58805/066/067
(1 .
& CERTIFICATE OF INCORPORATION OF COMPANY
. Licence issuing authority: : o
Signature: - 5d . Thlsﬂ rtifi cal 1 curpnmﬂnn has been issued to
| Name: Mohan Knshna Sapkota - : M.l'E nahshll'l'ﬂa
E Designation: Director Generul h'!,: ! |'_!1.IT5LIEII'11
E Date: July 20, 2010
| A S
| [ —5
i —— 2009/12/20 Asst.
U) ﬁ?ypnié prrratee A S L | D‘HW
! | : v nf Law Douks | :
Sepl- 3. o010 1 i gmavre | : m FEOHT PRI mmagnmﬂnmmlﬁw:nmmM |
PE- 2 | 1. officer. | f wary fomed aefr svafars fremae fame o weadve oiar gy e o ol | |
DN Bahardur Singh fron —] '. :
A omnistiridive ONCer | 8 jﬂ'-‘]r .: I
| b .[l_?; 1= !
'l —— e —— r
Eno / ™Mep 53; B m Ty
Iisgragen M ;;:. H# qalﬂﬂ
s m s Trwvn frwr
TR
Table of Renewal > Z
Fameft et wwe (PAN) Zat gwmor am
! Renewal date | Valid up to | Signature of renewing o w3}
li : i H.utEWﬁt}' | e o T
[ wiy20,2018 | Juy 16,07 | i | |
! al | 1 [T1E " il fa =il
| Section Officer ' . panc L TL. 4";. : o4y S :: it g, =11}
1 i i | la= FTE R B
i _ | ‘ WY T g dreer s
| | | Tl Wi areire fafeas
| | | | e
BHA T % 4 vy
’
Tems:
1. No activity shall be done having opened a branch office without obtaining PRSI g T T e— ;
_f_‘ approval.
2.  No activity shall be done through an agent.
3.  No worker shall be sent in any manner to any country other than those countries o '} 1'3""-_
for which the licence has been obtained. i ﬁ..f__'?,'_ o 9“ ks
4. In addition to the provisions laid down in the laws in force. the directives issued | WAATATHY A T Waee "
by the Government of Nepal from Linu_:ﬁ::k_ hall be complied with. l
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TERMS & CONDITIONS

1. The FIRST PARTY shall issue the Demand letter to the SECOND PARTY mentioning the
number of  workers required and their categories, rate of salary and other service conditions
of workers, along with Power of Attorney, Guarantee Letter, Manpower Recruitment Agreement
and Employment Contract (authorizing the SECOND PARTY) to recruit and expatriate the worker
from Nepal on behalf of the FIRST PARTY. Demand Letter an1 Power of Attorney should be
attested by the Chambers of Commerce of employing couniry, Foreign Ministry and Nepal
Embassy.

2. Both parties herein shall obtain the approval of the respective government to import,
recruit and supply the workers as per the rules and regulation of both countries in regard to
the condition necessary to import and supply.

3. The SECOND PARTY shall be responsible for short-listing of qualified candidates according
to their trade qualifications and experience in conformity with the FIRST PARTY’S
requirements. The SECOND PARTY should notify the FIRST PARTY of such short listed qualified
candidates who are ready for final Interview and selection.

4. The FIRST PARTY has the right to either send his representative or give the SECOND
PARTY the right to select process and send such qualified workers at the SECOND PARTY’s full
guarantee.

5 The worker will be interviewed, tested and selected by representative of the employer
or by SECOND PARTY on his behalf. The FIRST PARTY agrees to advise to the SECOND PARTY of
its final list personnel selected through fax, email or letter and the desired mobilization date
on the respective site.

6. The SECOND PARTY shall assist the workers in matters relating to Nepal immigration
and government formalities, medical tests and Visa stamping from the relevant embassy where
required and all other relevant approvals.

7 The SECOND PARTY shall at his own expenses provide airport assistance to the departing
selected workers and inform the FIRST PARTY of their arrival detail by any means of communication
(Fax, Email or Telephone) so as to receive them on arrival.

8. The FIRST PARTY will be responsible for receiving the workers at the airport in part and
as whole as per requirement of the client and validity of Visa of the concerned country.

g, The earning of the worker per month and other service conditions shall be as per the
attached demand letter and contract document against each category. The FIRST PARTY should
clearly inform the SECOND PARTY about the salary and any other deduction as Tax etc being
paid by the employer and SECOND PARTY in turn should clearly inform the candidate accordingly.

10.  Within the three (3) month probation period from the commencement of employment,
iIf the employer finds the selected worker to be unfit, unqualified to continue the employment,
refuse to work, failed the medical tests upon arrival to Qatar or considered as a security threat,
the EMPLOYER may replace the worker. The replacement of the unqualified worker shall be
done by the SECOND PARTY at maximum of a month from the termination of the unqualified
worker.

12.  Arrival of the selected candidates will be within 35 days upon issuing their visas. For any
delay rather than this period, the visas will be cancelled and the SECOND PARTY will shoulder
all the governmental expenses for replacement.

13 FIRST PARTY will be responsible if the candidate will not get all facilities as per Employment
Contract and if the company will collapse before contract periods.
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AVAILABLE JOB CATEGORIES

Professional Categories:

i. Engineers: Civil, Electrical, Mechanical
ii. Architects/Planners

iii. Doctors, Nurses

iv. Chartered Accountants

v. Professors, Teachers, Reaserchers

Skilled Categories:

i. Mechanics: Heavy/Light equipment
Air conditioner/Automobile

ii. Masons/Tile Fixers/Plasterers

iii. Plumbers/Pipe fitters

iv. Scaffolding workers

v. Drivers: Heavy/Light

vi. Catering Personnel:
Cooks/Waiters/Cleaners/Captains

vii. Hotel Personnel:
Cooks/Waiters/Cleaners/Captains

viii. Computer Operators

xi. Security Personnel

x. Salesmen, Tailors, Laundry-men, etc

xi. Skilled Technicians

xii. Junior Engineers/Technicians in engineering
Technologies

xiii. Male and Female Nurses

xiv. Laboratory Technicians

xv. Plant Operators:
Electrical/Mechanical/Civil

xvi. Foremen:
Electrical/Mechanical/Civil
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AVAILABLE JOB CATEGORIES

SemiSkilled

. Electric helpers

ii. Mechanic helpers

iii. Erection helpers

iv. Carpenters/Shutterers

V. Mason helpers/Concrete Mixer operator
vi. Pump operators/helpers
vii. Block makers/helpers

viii. Asst. Cook/Kitchen helpers
iX. Laundry men/Washer men
Xx. Barbers/ Tailors

Xii. Shop assistants

xiii. Trekker/Loaders

Xiv. Gardeners

e e ——— . wme o

Unskilled
i. Laborers
ii. Cleaners
iii. Sweepers

iv. Watchmen/Guards

v. Agriculture labour/Farmers
vi. Indutrial laborers

vii. Peons/Office boys

viii. Airport loaders/Ship loaders
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DOCUMENTATION

The following documents need to be provided by the Employer for recruitment from
Nepal.

Consular Letter
This letter is issued by the employer addressing the Consulate General of the respective
Embassy informing:

The appointment of Dakshinkali Manpower Suppliers Pvt. Ltd. as the lawful
Agent of the employe Authorization to act on behalf of the employer and to carry
your all visa formalities with the Embassy.

Demand Letter
A formal letter issued by the employer addressing Dakshinkali Manpower Suppliers Pvt.
Ltd. with full details of:

The job categories and number of workers

Monthly salary

Contract Period

Working hours

Description of all other facilities like food

accommodation, medical and air passage.

Power of Attorney

A letter issued by the employer authorizing Dakshinkali Manpower Suppliers Pvt. Ltd.
to act on behalf of the employer in recruiting the required number of workers and to
carry out all necessary formalities related with the respective Embassy and the related
agencies of the Government of Nepal.

Agency/service Agreement

This agreement is made between the Employer and the Dakshinkali Manpower Suppliers
Pvt. Ltd. stating clearly and precisely all the terms and comditions regarding manpower
supply from Nepal.

Employment Contract
Employment Contract duly signed between the Overseas Employment and the Nepalese
Employee.

Guarantee Letter
Signed and stamped copy by the employer company should be mention that not to be
deploy to other countries for work purpose.

Following Additiional Documents are essential for Saudi Arabia (KSA)
Authorization Letter/Counselor Letter

Company Registration copy

Visa Approval Slip (Bank Slip)

Note: Demand Letter and Power of Attorney should be attested by the Chamber of
commerce, Nepalese Embassy or Ministry of Foreign Affairs of the concerned Country.




SAMPLE DOCUMENTS

@ _____________________ Demand Letter \ / \

. e

To,
M,,n"s Dakshinkali Manpower Suppliers Pvt. Ltd. (License No 87 7067068)
KATHMANDU, NEPAL POWER OF ATTORNEY
Sub: DEMAND LETTER ;
Do hereby appoint Dakshinkali Manpower Suppliers Pvt. Ltd. of
. We require services of following personnel from Nepal as per the Nepal, Overseas Employment Agency Licensed by Govt. of
detailed terms and Conditions given below: _ Labour No. 877067068, to be true and lawful attorney and
i-”"—"- Category _ Quantity _ Salary recruiting agent in Nepal for the purpose of handling all the
2 B affairs associates with recruiting of workers for employment
1. Place of Employment {Camitry Name) with our company, to sign alll necessary documents andl
2 Period of Contract « 2 (Two) years employment contracts required by the laws and regulations
3. Probation Period : 3 (Three) manths of Nepal, to arrange for passport and for visa endorsement
4. Working Hours : 8 hours per day, 6 days per weeky with the embassy concerned to make arrange for the workers
5. Accommodation : Provided by the company passage to the job side.
6. Transportation : Provided by the company
7. L B fit 5 s Lo ;
% Eﬁ?’:{ 53:3;:& S : ﬁ Eg: EEEE: LL:: The Power of Attorney shall remain valid till the workers arrive
9. Medical AR DEE . LN L our Company in and this power of attorney is non-
10, Chertime : AS pEr ......... Labour Law transferable and irrevocable.
11. Air Ticket : One Air Ticket every two years
11. Resident Permit Cost : Provided by the company PR i s s
12. All other terms & conditions : As per ......... Labour Law
13. Insurence : As per ......... Labour Law
The individual employment contracts will be signed after obtaining the
employment visa only;
e / Guarantee Letter T
| 5 Lot e SRS U N
*First Party”

Pates o
To,
Ministry of Labour Department

Kathmandu, Nepal

Subject: Guarantee Letter
Dear Sir,

| With due respect, we hereby guarantee that we will provide
| employment to all Nepalese workers being recruited for the
' position of as per demand letter by our local agent M/S Dakshinkali
Manpower Suppliers Pvt. Ltd. (License No.877/067/068)
, KATHMANDU, NEPAL in our company “Natural Stone & Marble
Factory” in the territory of ......... , during their Contract Period
of 2 years.

T e e e e

Agency Agreemen G / Employment Contract \
Ref. No.:

RIAEEE . s
T, oo cren s s renrenns srmneesnmrenns
MANPOWER RECRUITMENT AGREEM Passport NO......oooovesresnnens
: : Nepal.
This agreement signed between M/s .. e L S ] 2
RO Hp U T PR Fax ND (BIE Tl 1 [ U
Sultanate of {Cﬂuntr"f]l herein after referred to as first [:rar'c'g.r ™ ,n"s
Dakshinkali Manpower Suppliers Pvt. Ltd. Govt. of Nepal Ministry of Sub: Employment Contract
Labour License No. 877067068) herein after referred to as second
party hereby agree the terms and conditions mentioned-below Fuﬁ:her to your ap plication, we are pleased to appoint you as
fﬂ.r thE‘ SL.E;]ﬂl"p' of NEFIEIESE wmrkers ' A h | - “in our Company as Fl'ErtErmS and conditions gl'h"'El‘!l
elow,
Basic Salary B S VA b .
: Place of employment  :................... E;S:i-salilw Ehdf d K
| Category . A& per demand letter ity beces : Biours et duy; ol e vone
| Em?:at":t”;f‘%"gd 3 months Probation Period © 3 months
| 1,,.-.,?” l:_EIE erio :I‘r'earﬁ Overtime :  Asper..... Labourlaw
. orking Hours : 8 Hours per day, 6 days per week Accommodation & Tr‘:mspnrtatmn Provided by Company
Overtime | : As per .......Labour Law Medical facilities :  Provided by Company
Accommodation & Transpaortation :Provided by Company Insurence :  Asper...... LabourLlaw
Medical facilities : Provided by Company Air Ticket . One Air Ticket every two years
Air Ticket : One Air Ticket every two years 35 | P
Insurence CASper. i Labour Law 5
T “First Party”
) “First party” “Second Party” Signature of
0 EEORCREEESEE Al saserr s i R ENmERREEE. e e e e s s EmpleEE
|
i
]

LR AR R
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SELECTION & DEPLOYMENT

Information Desk

Dakshinkali manpower Suppliers (P) Ltd. offers its service for its
clients from its main Information Service Desk from where any
relevant information can be obtained. Moreover, the candidate
registration is also carried out and the databank is maintained as
well. This serves as a good information system for the company
which helps in updating the jobseekers' record and a regular basis.It
also operates "Bio-data Bank" where candidates information are
recorded and can be provided upon request as per the requirement
from our valued employers.

Communications

Department of Dakshinkali manpower Suppliers (P) Ltd. is fully
computerized and networked entirely in order to provide our
clients and the candidates the best and prompt service. Our staff
members are always committed and ready to help its clients and
provide quality recruitment service.

Advertisement In Daily Newspapers

After receilving the company requirement, we apply with - s
Department Of Labor (DOL), Nepal for authorization, the DOL Malaa

grants the approval on being satisfied about the credibility of the ;?u«rm:; e B

| B g - |
00— 900 YR " - —| += % & & -
. T R R ! -

demand letter and attesting the terms and conditions offered are | i
conformity with the government regulation. The permission |l e
allows the recruitment company to advertise the demand in local |
and national newspapers and also allows starting the recruitment [} Dakshinkali Manpower Suppliers Pvt. Ltd.

prﬂcﬁss Phnone: 43157598, 4359207 . Mah. ' GR4A99553I97 '-'.il-‘.'.l.'-l.H'.':Fll'-i-."IH
-

Selection of Candidates

We maintain an up to date data bank of potential candidates with
full information on their skills, education, technical/trade
qualification and experience and advertising allows other
candidates to compete for the post. Dakshinkali manpower Suppliers
(P) Ltd. screens the short-listed candidates by pre-
* interview. The final interview for sort listed candidates after pre
screening can be conducted by the employer or his representative
or by Dakshinkali manpower Suppliers (P) Ltd. taking oral,
written and practical test. The selection is made purely
on merit basis giving equal opportunities to all. The employers

are confident that the personnel selected by the selection
p committee will fulfill their human resource needs.
Trade Test

We also undertake practical trade test at the Technical Training
Institute. Companies can select the employees directly by an interview
and practical test at office. The trade test 1s taken at Technical Training
Institute where our selection committee observes the workers directly
to their respective job accessing their competency.

R R LR
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SELECTION & DEPLOYMENT

Medical Check-up

Only selected candidates are sent to an authorized hospital or clinic for
a full medical examination. The candidates, who are fit medically and
physically for employment are eligible to sign the employment contract.

Orientation

After receiving employment visa and job offer letter, the orientation
briefing is organized to make all workers fully aware of the employment
company, country's laws and orders , labor laws immigration policy and
maintaining understanding and cordial relation between employer and
employee. The orientation takes special care in briefing them to strictly
abide by the guidelines 1n the field of their employment and direct them
to maintain good working relationships and motivates them to do their
duties/responsibilities 1n professional manner.

Traveling Arrangements

In all case, we send all the visa endorsements, passport to the concerned
airlines, to confirm the scheduled flight from Nepal to the nearest airport
of the working country. Dakshinkali Manpower may be send to any airlines
operating from Kathmandu under intimation to us.

OUR HOSPITALITY PROGRAMME

Himalayan School of Hospitality

Introduction

As a sister Organization of Dakshinkali Manpower, at Himalayan School of Hospitality, we feel need for trained and
skilled manpower to cater to world class tourist destinations with a vision to empower our inbound tourism sector.

A total of 40% of the country's population in Nepal consists of youth in search of employment the country has dynamic
manpower to offer and work. HSH after analyzing unemployment in the country, decided to open a school where by
students learns not just basic but important life saving skills.
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Himalayan School of Hospitality is a pioneer institutation that aims to enhance various skills and capacity
amongst youth to find employment in the national and international market.

The Main Objectives of the Program are

® To enhance knowledge of hospitality and skiils amongst Nepali Youths

® To provide internship opportunities in companies and institutions located abroad
® Secure placement employement opportunities for trained vouth

e Prepare each individual as a capable citizen of the nation
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OUR HOSPITALITY PROGRAMME
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Himalayan School of Hospitality

Prﬂgram:

Hospitality General Course (210 Hours)
Bed Making, Laundry, Ironing, Vaccuming,
Room Set Up and Bathroom Set Up

Assistamt Cooks (211 Hours)
Cutting, Chopping, Plates, Glass Display,
Food Serving and Cooking

The Overall management of the program is as follows

1. Residential management: A reasonable hotel or a simple guest house in managed in kathmandu where students
can reside during their training period.

Theory classes (2 weeks) Theory classes run in the organization's office building

Practical classes (3 weeks) Star and non star hotels in kathmandu have signed a MoU with HSH for short term
internships in their hotels.

Certification: HSH is a credited by Nepal Government's wing centre for Technical Education and Vocational
Training (CTEVT). Upon Completion of the course HSH will provide certificates on behalf of CTEVT.

Job placement abroad upon completion of the training in Nepal, Dakshinkali Employment Agency places
students and citizens at job sites abroad.

HSH will collaborate with appropriate university collages for course affilation, Internships and placement for

students abroad.
Trainees are involved in theory and practical course for one month in Nepal. During the next month they travel

abroad for the job placement.
Trainees pay Rs. 1000.00 for a month long Training in Nepal. Dakshinkali Employment Agency will take over

for job placement abroad. for Internship placement abroad to universities rates different.

© ® O o H WN

Description of Curriculum:

It is a short term skill enhancement training program focusing on all aspects of hosptality management.
Students will enroll in the institution and participate in a-one month orientation program focusing on
language,hotel culture, basic vocabulary, technical words, ideas on hospitality skills, theoretical coursework
etc. The other central aspests consist of practical work in reputed hotels and organizations. During practical
sessions, students will be monitered by their supervisions and teachers who will impart approprite knowledge

and skills.

Work Opportunities Abroad:

Himalayan School of Hospitality will send its students to other countries for job placement after completing
the set training hours in Nepal. Himalayan School of Hospitality has tied up with well known college and
institutions to facilitate work here in Nepal. After going through rigorous training the students emerge as
motivated professionals.
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Govt. Lic. No.: 877/067/068

DAKSHINKALI MANPOWER

SUPPLIERS PVT. LTD.

Gongabu-2, Samakhushi, Kathmandu, nepal
Tel: +977 1 4357598, Fax: +977 1 4359201
E-mail: dakshinkalimanpower@gmail.com, supplyerworker@yahoo.com
Skype ID: dakshinkalimanpower, Facebook ID: dakshinkalimanpower@gmail.com
Facebook Name: DAKSHINKALI MANPOWER

www.dakﬁh; nkalim I._I-ﬁpnwer.cnrn



